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Facebook Can Get You Fired  
  
Watch or listen to the news, and you will hear about cases of companies firing employees for improper social 

media comments. Both employers and prospective employers search Facebook to find out what their employees 

are up to, both on and off the job. Here are a few examples that will serve as a warning of what some 

employers consider inappropriate on an employee’s Facebook page.  

? Summer 2010:  A Pittsburgh Pirates' mascot was fired after criticizing on his Facebook page the team's choice 

to extend the contracts of two of its managers.  

? Summer 2010: Five California nurses were terminated after they discussed patient cases on the site. The 

situation was investigated for weeks by both the nurses' employer and the California Department of Health 
before the nurses were fired for allegedly violating privacy laws.  

? Spring 2010: A North Carolina waitress was fired from her job at a pizza parlor after posting a negative 

comment on Facebook about two of her customers. She said they were “cheap” for leaving such a small tip. 

She didn’t name the customers, but she did give the name of the place where she worked. A few days later, 
management told her she was fired for violating the restaurant's social media policy. 

? Winter 2010: A South Carolina firefighter/paramedic created a three-minute, animated video that showed a 

cartoon doctor and paramedic responding to an emergency in a hospital and posting it on Facebook. His 

department didn't find the video funny and said the video was embarrassing. He was fired.  

? Fall 2009:  A Georgia high school teacher was forced to resign for posting pictures of herself sipping beer and 

wine on her Facebook page. The pictures were taken at the Guinness Brewery in Ireland during her summer 
vacation. She sued the school district last November. The case is expected to go to trial this fall. 

? Winter 2009: A United Kingdom teen was fired for calling her job "boring." According to a local newspaper, 

she posted comments such as, "First day at work. So dull!!" and "All I do is shred, hole punch and scan 

paper!!!" She was let go after her boss discovered the comments.   

? Fall 2008:  A New England Patriots cheerleader was cut from the squad over controversial pictures she posted 

on her Facebook page. The 18-year-old cheerleader was at a Halloween party where she posed for photos with 

a passed-out man who was covered in graffiti, including swastikas, anti-Semitic remarks and profanity. She was 

fired after the pictures appeared on various websites and caught the attention of the Patriots' management 

team. She had been the youngest cheerleader ever to make an NFL squad.  

Inappropriate Facebook postings are fair grounds for termination at many companies. With that in mind, post at 
your own risk! 

Adapted from an MSN.com article by Kaitlin Madden, a writer and blogger for CareerBuilder.com   
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